Robert Mueller, Esq. — Workplace Abuse Expert
Former Union Lawyer (1,000's of cases)

Workplace Organizer, Tactician, Strategist, Attorney

Stories To Tell. ¢ Battle Tested Advice To Offer.

Author of Bullying Bosses: A Survivor’s Guide.

Concepts from the book Employee Options Abound
-Tl;l'lﬂ: N * Canvass ]

* Count Heads
* Covert Lunches #1 Myth: My Therapist Says,
* Favorable Rating Just Two Choices — Both Interpersonal:

* Leadership

* Organize

Confront )
o Allies * Social Cohesion
* Archetypes * Unifying Issues ‘ ‘
* Contacts * Cognitive Holes The Bully Line
* Enemies * Divide & .
_ She Advises Me TO CONFRONT!

¢ Nicknames Conquer
* Opponents * Hot-Buttons NO. Don't Do Either!!!
* DPotential Allies * Information #1 To Retreat at Work Is Impossible. Don’t Cower.
* Attentive * A Motion #2 To Advance On A Politically Superior Force:
* Courage * Balanced Plan Is To Be Beaten!!!
¢ Finesse * Believability

r
« Opaque + Reasonability Don't Take It Personally.
° Strength b Strategic Plan M01)e POIitiCdlb/.

Become a Superior Political Force Yoursel f!!!

1. Step Aside The Bully’s “Line.” Go Covert.

2. The Three Basic “Soft” Strategies: M
Flanking, e

Official Covero
& Camouflage. o

3. Don't Try To Sell Your Ugly Bullying Problem
No One Is Buying

ID The Needs Of Others;o ._ _ / ' :
Fulfill Them (if you \
> / )
4. Craft a “Strategic Plan” S

BullyingBosses.com ¢ (415) 282-0395




